
 American Institute of Certified Public Accountants Award to Dr. Peter Hughes 
as 2010 Outstanding CPA of the Year for Local Government 

 

GRC (Government, Risk & Compliance) Group 2010 Award to IAD as MVP in Risk Management 
 

2009 Association of Certified Fraud Examiners’ Hubbard Award to Dr. Peter Hughes  
for the Most Outstanding Article of the Year – Ethics Pays 

 
2008 Association of Local Government Auditors’ Bronze Website Award 

 

2005 Institute of Internal Auditors’ Award to IAD for Recognition of  
Commitment to Professional Excellence, Quality, and Outreach 

17,303 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

RISK BASED AUDITING 
GAO & IIA Peer Review Compliant – 2001, 2004, 2007, 2010, 2013 
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PAYROLL AUDIT 

USING COMPUTER-ASSISTED AUDIT TECHNIQUES 

(CAATS):
 

AUDITOR-CONTROLLER AND SELECTED

DEPARTMENTS/AGENCIES
 

(Cited as a Best Practice by the Institute of Internal Auditors) 
 

For the Quarter Ended:
September 30, 2013

 
 
 
 
 
 
 
 
 
 
 
 

AUDIT NO:  1350-B
REPORT DATE:  June 20, 2014

 
Director: Dr. Peter Hughes, MBA, CPA, CIA 

Senior Audit Manager: Michael Goodwin, CPA, CIA 
IT Audit Manager: Wilson Crider, CPA, CISA* 

(*Certified Information System Auditor) 

Payroll: We analyzed 129,413 paychecks for the quarter ended 
September 30, 2013, totaling $220 million to determine whether the 
CAPS+ Payroll system is accurately processing and reporting 
payroll data.  Our analysis was intended to identify unusual trends, 
outliers and exceptions for further investigation, including 
comparing payroll data with human resource data; recalculating 
selected pay components; accumulating data for quarterly 
reporting; comparing selected pay components to prior pay periods; 
and comparing hours and dollars in selected payroll registers. 
 
Our CAAT routines identified several exceptions that required 
further research by Internal Audit, the Auditor-Controller and 
selected County departments (Health Care Agency, Social Services 
Agency, and Sheriff-Coroner) to determine whether exceptions exist 
that could indicate inaccuracies with the CAPS+ Payroll system 
reporting.  Based on our testing and the Auditor-Controller’s 
research of the exceptions found in our CAAT analysis, we found 
that satisfactory explanations were provided in all instances, 
including the sample of payroll transactions we tested.   As such, we 
have no findings or recommendations from this audit.        
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